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LETTER FROM THE EDITOR

ide-ranging pandemics of infectious disease substantially aug-
ment mortality, but they also result in significant social, economic
and political turmoil.

From the Black plague of the 19th century to the Spanish Flu of 1918,
the repercussions of pandemics have altered how societies operate.
Although pandemics are viewed as a public health issue, they also affect
many other parts of society.

Despite the mass-production of the vaccines, COVID-19 is still prev-
alent in our community and the return to normalcy remains a conun-
drum we may not recognize once the pandemic is really past us.

In the second edition of The Sundial, we ponder the question of what
“The New Normal” may have in store for the future of the CSUN com-
munity. We follow the economic crisis labeled as “The Great Resigna-
tion” to understand what the pandemic sparked for people ultimately
leaving their job to pursue something else. (pages 6-9)

Through our photographer’s lenses, we help the audience visualize
CSUN as it hosts its first weeks of in-person learning and welcomes back
the campus community for the first time since the pandemic began.
(Pages 8 and 9)

We also address how the pandemic worsened the housing crisis in Los
Angeles and what to expect from the leading candidates of the Califor-
nia state’s governor recall election. (Page 4 and 5) The violent pushback
from anti-maskers and vaccine deniers has stalled the fight against
COVID-19. Our magazine editor, Michaella Huck, details her experience
with someone who resisted wearing a mask at her former job. (page 16)

The Sundial has shifted its focus where the print production will be
focused on addressing issues we face in society. We plan on using our
voice to deep dive into these issues and simplify certain aspects of them
in our departments.

Chris Torres
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FACT CHECK

Examining the Recall Election of
Gavin Newsom

By Shannon Carter
News Editor

Right before the pandemic crippled the United
States, a group of grass-roots conservatives began
a recall attempt against Newsom, claiming that
Californians suffer the highest taxes in the country,
the highest homelessness rates, the highest food and
gas prices, and experience the lowest quality of life.
In addition, Californians are under constant threat
of wildfires and water rationing because of the long-
standing droughts that have plagued the state.

How did we get here:

In November, Newsom was caught violating his
own indoor gathering health policy. He was seen
attending a maskless indoor birthday party with top
lobbyists — two of whom were from the California
Medical Association — at one of the most exclusive
and lavish restaurants in Napa Valley, the French
Laundry.

Besides Newsom’s handling of the pandemic,
recall supporters are dissatisfied with the serious
homeless problem California faces. The state’s
homeless population has increased 24.3% from 2018
to 2020, according to data from the U.S. Department
of Housing and Urban Development.

Recall supporters also criticize the mishandling
of $11 billion in fraudulent unemployment claims
that were paid out through the federally-supported
Pandemic Unemployment Assistance program,
which was designed to provide benefits to people
during the pandemic who are usually ineligible to
receive them, as independent contractors.




Larry Elder

Claims made by the Republican party front-runner
in election to recall Gov. Newsom

By Michaella Huck
Print Editor

On minimum wage:
“The ideal minimum wage is $0.

While Elder stated in an interview he believes that
minimum wage should be $0, he explained he does not
intend to lower the minimum wage if elected. He stated that
if elected he will not focus his assets on lowering the wage.
Instead, he explains that he wants people to understand it
may negatively affect the employer and small businesses.

On his political ideology:
“I'am a ‘small-L Libertarian”

This is the term Elder has used to describe his ideologies.
He explains the government should be less involved. The
term libertarian is used to describe an ideology that hopes
to lessen political autonomy and emphasizes freedom of
individuals’ thoughts and beliefs. He explains the biggest
issue of California’s current governance is too much of it.

“The biggest challenge in California in general is the
intrusiveness of government,” Elder said.

On reparations:
“Their legal property was taken away from them after the
civil war, so you could make an argument that the people
who are owed reparations are not only Black people but also
people whose ‘property’ was taken away after the end of the
Civil war”

The Black conservative explained on the ‘Candace Owens
Show’ that reparations could also be allocated to those
who lost “property” after the Civil War. Compensation
emancipation was actually a method for ending slavery
in America. The Slave Compensation Act of 1837 actually
allocated about $20 million to slave owners as a result of
them freeing their slaves. While Elder stated slave owners
should receive reparations, the truth is they already have.




Kristin McGuire

By Michaella Huck
Print Editor

Kristin McGuire is the new executive director of Young Invincibles,
apolicy and advocacy non-profit organization dedicated to young
adults. Founded in 2009 by a group of students that felt that the younger
generations’voices were not being heard in the debate over health care
reform, YI now serves young adults across the issue

areas of health care, higher education, workforce,

finance and civic engagement.

Asthe pandemic worsened, it was clear to
YIthat their role was to ensure that young
adults had accurate and reliable informa-
tion about prevention, transmission and
protection against the spread of the
COVIDA9 virus. Under McGuire’s
leadership, they have hosted
vaccine clinics, education work-
shops and most recently un-
veiled a mural in Long Beach.

On Sept. 7, YI staff member
and CSUN alumna Chynna
Lloyd co-presented with
former President Barack
Obama about COVID-19
vaccination outreach to
young adults.

The Sundial got a chance to talk to
McGuire about her initiatives as we
cope with the new normal.




Expert QGA

How Young Invincibles is tackling COVID-19
disinformation among the youth

- What strategies does YI use to articulate these fears to
unvaccinated young people, especially young people of color?

A: Historically, communities of color have had a difficult
relationship with health care, science and research.
That is a fact. As a Black woman, I acknowledge that as
afact. It is true for myself and members of my family.
We also know that there are some instances where
science has saved our lives, right? There have been
medical advancements that have literally saved the
lives of many of us.

Q: What is one of the biggest challenges you
have faced while attempting to spread
knowledge about COVID-19 to young
people?

A ® [thinkit’s really important for an
organization that was founded

on healthcare advocacy that we
engage in this pandemic, to make
sure that we educate the young
people who have been our base
this whole time. This is hopefully a
once-in-a-lifetime crisis that we’re
facing. So I think now more than
ever, Young Invincibles has to step
up to make sure that young people
are educated and informed about
what’s going on right now.

Photos courtesy of Young Invincibles




Photo Essay: Students’ partial return to campus

Story by Kaitlyn Lavo

Kaitlyn Lavo

Top left: Resident Halls Association provides a variety of candy
and snacks for the housing residents on the “Shrek 2” movie
night on Aug. 30, 2021.

Center: Surag Modagi Rajashekhar leaves CSUN campus store
after buying books for his classes on Sept. 1, 2021.

Top right: Gerardo Sanchez and Jasmin Espinoza study on
CSUN campus on Sept. 1, 2021.

Bottom left: Gabriel Voss passes Antonio Rojas an ice cold Coke
before the Resident Halls Association movie night.

Bottom right: A woman in a reflective facemask walks into the
Sundial newsroom in Manzanita Hall.

Sonia Gurrola

Kaitlyn Lavo

It's 10:00 am on a Monday morning
in Northridge, California. You are in
your car, you drive into the B3 park-
ing structure. Passing the employee
parking spaces, you see an open spot
on the first floor. You planned an extra
15 minutes to find a space before your
class in Sierra Hall. Masking up, you
walk onto the California State Uni-
versity campus for the first time in 18
months. The squirrels prance by as you
take in the scenery.

This was the experience of the CSUN
students who had in-person classes the
week following Aug. 28, 2021. Though
the campus was a hollow shell of its for-
mer self, a sense of normalcy and relief
was felt by many students and teachers.

Even those who do not have in-per-
son classes, utilize the campus to study
and break away from the routine.
Scattered throughout the campus, you
see students lounging on the grass and
studying at the tables.

Sonia Gurrola

The USU sees life again with the
reopening of the Student Recreation-
al Center and the other long missed
amenities.

Students and staff find comfort in the
ability to make connections in person.
CSUN student Kieren Torven rode his
skateboard to the Campus Store on
Aug. 31. He compares his experience
being on campus versus the online
platform students became accustomed
to: “You don't actually make friends

Kaitlyn Lavo

and connect (on Zoom) with people”

Free COVID-19 testing facilities
are placed throughout the campus for
those who have not been vaccinated
who wish to attend class in person. The
Cal State systems are taking as many
precautions as they can with the rise of
the Delta variant to keep their students
and staff safe.

As the school strives towards nor-
malcy, students and staff alike do what
they can to adjust to the new normal.
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Joyce’s Coffee Shop sits nestled
between a printing store and com-
ics shop, with bright yellow bench-
es posted outside the cafe and the
clinking of glassware bleeding onto
Reseda. White, red and orange pa-
pers plastered on the front-facing
windows ask customers to wear
their masks in the store and en-
ter around the back, but the faded
“Help Wanted” signs stand out in
both size and severity.

Ilustration by Carolyn Burt




businesses across the country have experienced

throughout the last two years as a result of
the COVID-19 pandemic. With the danger of a
highly-transmissible virus and various lockdowns,
businesses like Joyce’s Coffee Shop have had to
double down on retaining both their customers
and employees.

“Thank God for the community because the
community came and ordered from us,” said
Michelle Blake Castro, the owner of Joyce’s Coffee
Shop who took over almost three years ago.

The pandemic caused one of the worst
recessions in U.S. history and completely
transformed how we work. Where we once sat in
cubicles and conference rooms, now we attend our
meetings and classes from home.

Phrases like “Zoom in,” “socially distance” and
“essential worker” flooded our everyday lives
starting in March 2020. With the introduction of
the Delta variant, a new problem arose: the wave of
individuals quitting their jobs.

Dubbed “The Great Resignation” by Texas A&M
professor Anthony Klotz in 2019, this trend of
people leaving — or looking to leave — their jobs
will have a notable impact on the economy, with
small and mid-sized businesses feeling it the most.
The U.S. Department of Labor recorded a total
of 11.5 million workers who had quit their jobs in
April, May and June 2021 alone. Microsoft’s recent
Work Trend Index found that over 40% of the
global workforce was considering leaving their
employer, with out-of-touch leaders, exhaustion
and a yearning to have flexible work being some of
the proposed reasons for this voluntary exodus.

The pandemic left Joyce’s Coffee Shop without a
consistent pool of employees, requiring Castro and
her husband to run the ‘50s-themed restaurant
with a small crew every day except Christmas.
During the first mandatory lockdown in California
that shut down indoor dining in restaurants across
the state, the Castros paid employees $100 a day
and gave them free lunch if they came in to help
with indoor renovations that could otherwise
not be completed while customers were in the
building. However, most of the team did not
return to assist with the renovation process. Even
while following COVID safety measures, utilizing
social media and implementing new changes to
the menu as well as extended restaurant hours on
select days, the diner has yet to hire a full crew.

“Nobody even called to say ‘are you back
open?’” Castro said. “We’ve gone through eight or
nine employees within the last month. It’s really
frustrating.”

For business owners, “The Great Resignation”
spells trouble. Workers, however, are using this
time to find better work opportunities. Some
people were able to work from home as businesses

It alludes to the struggle small and mid-sized

12

Photos by Taylor Arthur

Above: A selection of breakfast items at
Joyce’s Coffee Shop

Right: Michelle and Walter Castro, the
owners of Joyce’s Coffee Shop in Northridge.




temporarily closed their offices to
decrease the spread of COVID, which led
many to realize that they could accomplish
just as much in the convenience of their
home. It allows them to save time that
they would have otherwise spent on
commuting and money on things like gas
or lunch. Workers with children were also
able to spend more time with them and
engage in familial activities, while those
without found it easier for them to take
breaks for their health.

Essential workers experienced a much
harsher reality. From long hours to
unruly customers and COVID outbreaks,
essential workers — many of whom
continued to earn minimum wage in
environments inadequate for protecting
them from the virus — were faced with
burnout and unsupportive management.
This resulted in the departure of 650,000
retail workers in April 2021, according to

data from the U.S. Department of Labor.
Even as millions of these people lost
emergency benefits on Labor Day, there is
much reluctance toward returning to the
workforce.

“[My job] was very demanding, and we
were always staying late due to a shortage
of workers and the tons of products that
needed to be shipped out every day or
stored,” said Sergio Ramirez, Jr., a second-
year at CSUN who worked a warehouse job
during the height of the pandemic last year.

In spite of the COVID-19 safety
measures in place, the fear of contracting
the virus still lingers in workers’ minds.
“Working now is much different than at
the height of the pandemic. For instance,
even though masks are required, we still
need to help guests who come in without
them,” said Adrian Hawthorne, a fourth-
year CSUN student that worked in the
food industry in July 2020.

In the Northridge area, jobs are in
no short stock. “Help Wanted” signs
are plastered on local eateries while
job hunting websites like Indeed bring
up hundreds of open positions for part
and full-time work. The resurgence of
students on campus may help ease some
of the burden these small and mid-sized
businesses feel as a result of “The Great
Resignation,” but the holidays are also
approaching. Seasonal employees are
now just as sought after as permanent
ones, which means some businesses will
have two times the amount of employees
to hire before October, November and
December. The holidays may mean
more stress for store managers and
owners, however, it also presents a new
opportunity for increased business.

“This is hard work,” said Castro. “[But]
we’re fighters [and] all we can do is give
[people] a chance.”

13




Solutions

Suspended Animation:
Preparing for the

End of L.A. County’s
Eviction Moratorium

By: Edward Nenedzhyan

In the wake of the coronavirus pandemic, Los Angeles’s
already significant unhoused population skyrocketed due to
a devastating combination of turbulent financial hardships,
limited housing and archaic infrastructure.

This swath of factors has ultimately revealed a series of
faults within the overall outreach and relief efforts towards
combating homelessness across the county. Over the course
0f 2020 and 2021, emergency funds and unprecedented
legislation have successfully aided in temporarily improving
the general response towards the health and safety of
the public, with the most substantial of this legislation
consisting of both a federal and state-imposed moratorium
on evictions.

The moratorium on evictions arrives at a pivotal moment
in the overall pandemic response towards protecting
unhoused individuals across Los Angeles. Over the past
year, the Los Angeles Homeless Services Authority has
utilized both increased emergency funding and increased
shelter capacity by over 57%, while expanding on permanent
housing options by 16%, which has strongly aided authorities
in their relief efforts, but it has revealed a lapse in coverage of
the unhoused in L.A.

The increase in housing capacity, though substantial, is not
enough to cover unhoused populations, as LAHSA has been
unable to coordinate their annual surveys and population
counts for 2021 due to COVID-19 limitations.

This unmeasured deficit of coverage proves to be
a forthcoming challenge for the forces of renewed
governmental response and coordination, as agencies like
LAHSA have received substantial amounts of emergency
funding as a result of the series of moratorium extensions,
coupled with the bureaucratic objective of maintaining
public health and safety.

Due to this lack of concrete updated data, LAHSA may
not be able to allocate emergency funds in a manner that
effectively addresses the needs and safety of unhoused
populations across LA County.
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Photo by Briana Walden
A protester and member of the unhoused community marches in oppo-
sition of proposed amendment to LA Municipal Code 41.18 on Wednesday
July 28, 2021 in Downtown LA, Calif.

Photo by Briana Walden
A demonstrator holds a sign reading “Sweeps Cost Lives” at a rally infront

of Los Angeles City Hall on Wednesday July 28, 2021 in Downtown Los
Angeles, Calif.




Solutions

Photo by Briana Walden
As the crowd disbursed, city hall steps were left chalked demanding a “No” vote
on a proposed amendment to LA Municipal Code 41.18, which aims to criminalize
individuals who sit, lie or sleep on public property within specified times and

locations.

For instance, the capacity of housing units in use since the
start of the pandemic has dropped despite an overall increase
in affordable housing construction, which is largely due
to the enactment of social distancing and other pandemic
related protocols, resulting in fewer beds in homeless shelters
overall.

Fortunately, state-funded initiatives, such as Project
Roomkey and Project Homekey, which aim to provide
housing by purchasing hotels and other properties, have
been able to successfully offset the loss in capacity of
homeless shelters caused by COVID-19.

Despite these innovative programs’ success, the eviction
moratorium’s expiration date still looms, ending on Sept.

30 unless extended by the Los Angeles City Council or the
California State Assembly.

The eviction moratorium will inevitably expire, and
will undoubtedly affect marginalized populations that
stand on the thin line between housed and unhoused. The
specific statistical consequences, though largely unknown,
run a substantial risk of mass evictions, particularly in
areas affected by a systemic fiscal disregard for affordable
housing projects in areas with marginalized populations of
minorities, particularly within the inner city.

Despite the grim possibility of mass evictions across Los
Angeles, there is hope and promise in the future of LAHSA’s
affordable housing projects, with funding guaranteed for
over 500,000 housing units to be constructed over the next
10 years, with over 5,600 units to be constructed by the end
of 2021 alone.

With the eviction moratorium suspended in political
freefall, it rests upon the community at large to participate
in the conversation and outreach relief efforts in order to
combat the damage of the pandemic and restore the safety of
public health and housing for all.

Photo by Briana Walden

An unhoused neighbor and protester stands on the steps of Los Angeles City hall while attending a rally in opposition of a proposed motion to amend LA Municipal Code

41.18 in Downtown Los Angeles, Calif. on Wednesday, July 28 2021.
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Ignorance of the pandemic
crosses boundaries

By Michaella Huck
Print Editor

Viral videos of people having meltdowns have become normalized as the amount of time we
have been in this pandemic has worsened. Social media comments would refer to people that
explode about the mask mandate as “Karens” and “Chads.”

Ilearned a lot about my own implicit bias when a situation with a customer who refused to wear
amask occurred at my workplace. While “Karens” and “Chads” may be seen as the poster child
of ignoring the mask mandate, ignorance of the pandemic exists throughout every culture and
background.

A man entered the store as I came back from my lunch break earlier this summer — he was a
Black man with no mask. I remember approaching him and kindly asking him to put on a mask
per Centers of Disease Control and Prevention’s guidelines, he began yelling immediately. As a
minimum wage worker, I did not have time to argue with him so I informed my manager about
the situation and continued working as I would before. I did not notice the man again until he was
about to check out.

My manager told the cashier to not let the customer check out until he wore a mask. Once the
man got to the register, he was furious he began making a scene about the issue and threatening
my co-worker. A sales lead intervened and the altercation worsened. They finally checked out the
maskless man but that didn’t suppress his anger.

Before exiting the store, he spat on my coworker and proceeded to cuss at him in anger for the
altercation.

This is just one example of the new normal. The division between citizens in regard to dealing
with the pandemic is disheartening. With no sight of the pandemic ending, life as we know is ever
changing and we have to adapt to it.

“Too Close for Comfort”is a section where our audience and editors give firsthand accounts of issues
that relate to them. If you have a story about an incident that’s too close for comfort, please email us
at toocloseforcomfort.sundial@gmail.com.
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